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Woman Grievances at the college

According to the Hop, Supreme Court of India definition of sexua] harassment is any
unwelcome sexually determined behavior, such as:

® Physical contact and advances
® Demand or request for sexual favors
® Sexually Colored remarks

® Any other unwelcome physical, verbal or non-verba conduct of a sexual nature
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Complaint Procedure:

& - 5
Students report their grievance either in writing / or oral.

* A member who feels that he or she has been harassed can also approach the cell

formed in our College.
Discipline:

Any member found to have harassed another member or guest will be subject to appropriate

disciplinary procedure action, including reprimands, suspension or termination.

Complaint and Redressal mechanism:
After knowing grievance of students, committee members discuss it and then an appropriate

solution is found out. If not solved at this level then grievance is taken up to the Principal and

legal advisor.

e The complainant shall be summoned to hear complaints (if necessary).

e After hearing of com
e The secrecy of the issues is maintained.

plaints, the committee shall take appropriate decision.3
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