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Letter of Intent ("LOI")

December 17, 2022

Dear Suyash Rohidas Bagade,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as "Capgemini* or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.

Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A

Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

Pre-onboarding training Program and Terms & Conditions of the LOI

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification
process. As a part of this process all the personal, educational and professional (if




applicable) information provided by you is verified, therefore you are subject to a detailed
document verification as per the Company process of the document set submitted by you as
per Annexure 2

Note: Based on certain business requirement and statutory rules Capgemini may initiate
certain additional checks before and during your tenure in Capgemini and by accepting this
LOI you agree to undergo such additional checks when required. Capgemini will not take any
individual approval for the same.

2. Pre-onboarding Training Program: This may also include pre-onboarding training programs

as may be applicable to you and that may be a combination of trainings, assessments,
working on client projects & assignments. Post issuance and acceptance of this LOI, you will
be communicated appropriately about the pre-onboarding training program you have to
successfully complete within stipulated time as per the Company expectations and
parameters. By accepting this LOI, you agree to adhere to the terms and conditions of the
training program as communicated to you by the Company. Further, please be advised that
the Company may consider issuance of Employment Offer Letter (" Offer") based on your
performance in the assigned pre-onboarding training program and as per the business
requirements.

F Post successful completion of your pre-onboarding training program, final semester degree/
diploma examination and as per the Company's business requirements you will be eligible
(Subject to Clause E) for the final Offer. You agree and acknowledge that the final Offer shall be
subject to: -

1. Your successful completion of all curricular requirements within the stipulated timeframe, as
laid down by the University/ Institute for award of the degree/ diploma and the minimum
passing percentage/ timeline/ grade/ rank/ class as determined by Capgemini.

2. All the eligibility requirements laid down by Capgemini as mentioned during the recruitment
process.

3. The business and skill requirement of the Company.

4. The date of joining and the location of your employment will be purely based on business
requirements of Capgemini and the skill set as assessed by Capgemini.

5. The location of your initial reporting, post-onboarding training and the date of your joining for
the same would be communicated to you in due course of time. Capgemini solely reserves the
right to make any changes to the date of joining and the location of posting.

Note 1: Your employment with Capgemini will be conclusive on you executing the Offer with
Capgemini which shall contain details including the scope, terms and conditions of your
employment and the contractual obligation with Capgemini. Post your onboarding with the
Company, you may be required to (i) work on any client or Capgemini project(s) that are assigned
to you from time-to-time, (ii)on any technical platforms/skills and or work in shifts as per the
requirement of project/assignment/client (including night shifts).

Note 2: After commencement of employment you will be on probation for a period of six months
from your date of joining and subject to the probation policy of the Company your employment will
be confirmed. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated periodically
during such training period. Capgemini reserves the right to decide the continuance of your further



training and your employment depending on your performance in its opinion.

G The Company reserves the rights to withdraw and/or cancel your candidature, in case of the
following circumstances:

1. Any active backlog in your academics discovered pre or post Onboarding training
commencement.

2. In case the Company discovers any fraudulent means/ malpractice/ misrepresentation/
concealment of information by you during the interview process/ pre-onboarding training
program or the recruitment process to seek employment including but not limited to
misrepresentation of information/ forging or fabrication of documents in resume/ academic
score sheet or documents submitted, malpractice during the assessment and or interview
process etc.

3. Any delay in submitting any of the documents/requirements for completion of any verification
process (pre-onboarding or pre-offer) as required by the Company within the stipulated
timelines

4. For not agreeing to the project/assignment/location assigned by the Company or seeking
change in onboarding/ training/ work location and/or delaying/ deferring the onboarding due
to any reasons/ preferences whatsoever which further leads to no Offer from the Company

5. Disobedience by you to any of the mentioned Terms and Conditions in the LOI

6. Any act or omission which is in violation of any Company policy.

H This is a highly Confidential and Private document. You are required to treat this LOI and its
contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written
consent.

I You agree and acknowledge that this LOI should not be construed as an offer of employment
from Capgemini or any promise thereto. Subject to the terms of this LOI the Company may at
any time, at our discretion, revoke this LOI.

We would request you to review the above terms and let us know if they are acceptable to you, within the
acknowledgment deadline from the date of the issuance of this LOI (the details as would be mentioned on
the portal used for the said purpose).

Should you have any query, please to contact fresherhiring.in@capgemini.com , please ensure you
mention your name, registered email id, superset id and details of the query.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

This is a computer-generated document. No signature is required. This document is containing confidential information.
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ANNEXURE 1
Suyash Bagade, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 5,50,000 (Rupees
Five Lakh Fifty Thousand only) . Subject to the terms of the LOI and on completion of 1 year of service
from your date of joining the employment of Capgemini, you will receive fixed one-time incentive of INR
25,000(Rupees Twenty Five Thousand only). Based on your Date of Joining, your compensation shall
be paid monthly. The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in

its totality. | confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. | confirm that | am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

| state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

ANNEXURE 2
Documents for LOI acceptance
1. SSC Certificate
2. HSC Certificate
3. Diploma all marksheets
4. Diploma provisional certificate/ Degree Certificate

6. If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto
second semester for Post Graduation

7. Passport size photo
8. Government ID Proof
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