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1. Title 
Name of the Programme:  Master of Business Administration (MBA). 
 
Nature of the Programme:  MBA is two year full time post-graduate degree programme.  
 
2. Preamble: The revised curriculum for MBA is developed keeping in mind the national priorities and 
international practices. It also attempts to align the programme structure and course contents with student 
aspirations & recruiter expectations. This syllabus also attempts to align with National Goal of “Make in India”, 
“Start – Up and Stand – Up India” and “Digital India”. 
 
2.1 Need for Revision of the Curriculum: The MBA programme curriculum of the Savitribai Phule Pune 
University was last revised in the AY 2013 and there was a need for revision of the curriculum in view of the 
dynamism in the industry practices, evolution in technology and the evolving expectations of key stakeholders 
viz. students, the industry and faculty members at large.  It also has relevance due to changed technological, 
social, cultural and economic environment of the nation. 
 
Specifically, the triggers for the comprehensive revamp of the curriculum are -  
a) New Skills & Competencies desired due to dynamic business environment: Jobs of today were 
perhaps not created about 5 years ago. This aspect has a direct linkage with contents and structure of 
syllabus across the Knowledge, Skills and Attitude (KSA) dimensions, which calls for frequent and meaningful 
updating of the curriculum. 
b) Concerns expressed by the Industry: The industry has expressed concerns about the need for 
improvement in the communication skills, inter-personal skills, domain knowledge basics, business 
environment awareness, technology proficiency, and attitude of the MBA graduates. Newer and innovative 
evaluation methods are necessary to address these concerns of the industry.  
c) Application Orientation: There is a pressing need to imbibe application oriented thinking, based on 
sound knowledge of management theories, principles and concepts. Management education needs to move 
out of the classrooms and instead focus on group activity, field work, experiential learning, etc. This can be 
achieved only through a radical change in the evaluation pattern and course delivery methodology. 
d) Changing mindset of the Learner: The profile of the students for the management programme, their 
learning styles and the outlook towards higher education has undergone a gradual transformation. The 
expectations of the students from the MBA programme have changed over the last decade.  
e) Integrate a basket of skill sets: B-Schools are expected to imbibe varied aspects of ‘learning beyond 
the syllabus through innovative curriculum design, contemporary syllabus, effective delivery and 
comprehensive evaluation.  
f) Entrepreneurial aspirations and preparedness for the same: The youth now aspires to become 
masters of their own and wish to start up their new ventures. These will create further growth opportunities. 

 
Specifically the following skill sets are in focus: 
i. Reading & Listening Skills  
ii. Problem Definition& Problem Solving Skills 
iii. Application of Technology Tools  
iv. Mastery of Analytics (Quantitative Aspects)  
v. Sensitization to Cross-Functional skills 
vi. Sensitization to Cross-Cultural skills 
vii. Sensitization to Global perspectives 
viii. Peer-based Learning - Working in groups 
ix. Learning by application and doing – Experiential learning 
x.    Team building basics and its orientation 
  
2.2 MBA Programme Objectives: The MBA programme prepares a student for a career in diverse sectors of 
the industry domestically and globally. The MBA programme facilitates learning in theory and practice of 
different functional areas of management and equips the students with an integrated approach to various 
functions of management. However, the demand for managerial skills is not limited to the industry. Managerial 
talent is much sought by the Government Sector, NGOs, non-corporate sector as well. 
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Students also expect to become entrepreneurs. Their aspirations also require a broad based learning 
encompassing the end to end processes involved in developing entrepreneurial skills.  Institutes, Faculty and 
Students need to move away from the excessive focus on industry and look at needs and demands of broader 
sections of the society also. 
 
 
Specifically the objectives of the MBA Programme are: 

1. To equip the students with requisite knowledge, skills &right attitude necessary to provide effective 
leadership in a global environment. 

2. To develop competent management professionals with strong ethical values, capable of assuming a 
pivotal role in various sectors of the Indian Economy &Society, aligned with the national priorities. 

3. To develop proactive thinking so as to perform effectively in the dynamic socio-economic and business 
ecosystem. 

4. To harness entrepreneurial approach and skillsets. 
 

2.3 Highlights of the New Curriculum: The New Curriculum intends to add immense value to all 
stakeholders by effectively addressing their requirements in more than one way by: 

1. Enhancing the brand value of the MBA programme of the Savitribai Phule Pune University. 

2. Providing the much needed flexibility to individual Institutes to carve a niche for themselves. 
3. Emphasizing the centrality of the student and teacher-student relationship in the learning process.  

4. Focusing on ‘Concurrent Evaluation’ i.e. continuous evaluation throughout the programme. 
5. Empowering the Institutes through cafeteria approach – by providing Generic Core, Subject Core, 

Generic Elective, and Subject Elective Courses.  This shall provide in-built flexibility in the curriculum 
to help the institutes to offer tailor made courses preferred by students, from a wider basket of 
courses. 

6. Evaluating all Half Credit Courses completely on Concurrent Evaluation pattern. 
7. Emphasizing Experiential Learning aspect through Half Credit Courses. 

8. Supplementing traditional classroom teaching/learning with focus on group activity, field work, 
experiential learning, self-study, projects, Industry Exposure Programmes etc. 

9. Incorporating new specializations viz.  Retail Management, Services Management, International 
Finance, Travel & Tourism, Media & Communication and Entrepreneurship Development thereby 
providing wider choice to the students.  

10. A thorough revamp of Systems and Operations Specializations to make them more meaningful and 
attractive to BCA, BCS, BE students. 

11. Providing opportunity to students to choose courses from other electives to explore cross-functional 
issues. 

12. Emphasizing on Research, Inter-personal, Analytical, Cross-Cultural, Entrepreneurial Skills, and 
Global aspects of managerial careers throughout the curriculum. 
 

3. Pattern: The Programme comprises of 4 Semesters and adopts the Choice Based Credit System (CBCS) 
and Grading System. 
 
3.1 Choice Based Credit System: Choice Based Credit System (CBCS) offers wide ranging choice for 
students to opt for courses based on their aptitude and their career goals. CBCS works on the fundamental 
premise that students are mature individuals, capable of making their own decisions.  
 
CBCS enables a student to obtain a degree by accumulating required number of credits prescribed for 
that degree. The number of credits earned by the student reflects the knowledge or skill acquired him / her. 
Each course is assigned a fixed number of credits based on the contents to be learnt & the expected effort of 
the student. The grade points earned for each course reflects the student’s proficiency in that course. CBCS is 
a process of evolution of educational reforms that would yield the result in subsequent years and after a few 
cycles of its implementation. 
 
3.1.1 Key features of CBCS: 
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