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Employment Agreement 

This Employment Agreement including the schedules, Annexure (the "Agreement") 1s 
m.:ide at Nasik on this 9 th July 2021 by and between. 

Winjit Technologies Pvt. Ltd a company incorporated under the Companies Act 1956 and 
having its registered office at Plot No. Cl/1, A Road NICE, MIDC Satpur Nashik 422007 
(Hereinafter referred to as the "Company" , which expression shall, unless it be repugnant 
to the context or meaning thereof, be deemed to mean and include its successors 1n interest 
and assigns). 

AND 

Ms. Omshri Ashok Ghodekar aged 24 years residing at Jorve Road, Ghodekar Mala, 

Sangamner, Ahmadnagar, Maharashtra - 422605. Herein after referred to as the 

"Employee" Which expression shal!, unless it be repugnant to the context or meaning 

thereof, include his successors and assigns) . 

(The Company and the Employee share hereinafter collectively referred to as "Parties" and 

individually as "Party"') 

WHEREAS: 

A. The Company is engaged in conceptualizing, optimizing and developing 
conventiona l enterprise software systems, developing mobile apps for businesses as 
well as end consumers, customised software products ("Business"). 

8. The Company has offered to involve the Employee in the service of the Company as 
"Software Developer" and the Employee has accepted this offer and has undertaken 
to utilize his knowledge and skills for the benefit of the Company during the course of 

his employment with the Company . 

c. The Company and the Employee wish to record the terms and conditions governing 
Employee's employment with the Company as set out hereunder. 

ACCORDINGLY, THE PARTIES AGREE AS FOLLOWS: 

1. Designation, Term and Job Description 

The Company hereby employs the Employee a~ a "Software_ Devel?per" a~d the 
Em loyee hereby agrees to serve in such capacity, for the period begin_ning 9 _ July 

p d d . on the date on which the Employee's employment 1s terminated 
2021 an en mg . ,, 
pursuant to clause [9b] (the "Employment Period ). 

2. Duties of Employee 

3. t. Employee must 
a) Perform all tasks and duties assigned to him by his superiors. 

b) Ensure that his duties are carried out to the best of his ability with all due care and 

diligence. 

c) Used his best endeavours to promote the best interest of the company. 
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d) Devote substantially i:he whu e o• l'l st me, attenti on ano effort to th e 0-2 ·or na 1ce 
of his respons1b1!1tres dunng norma ou.,,,mess hours and such add ten" : '7'!2 JS •t 
1s reasonably necessary. 

e) Expected to act 1n a responc; be d'1 profess onc:il manner when he uses internet 
e-mail and other Comp2.ny :acll t ec. 

f) Comply w1tl1 the reason.:ib le d1rcc' ons of the Comnany and its cmp oym .,.. ..., 
o ther pollc1es as applicable frorT' tHYh.: to time. 

g ) Adhere to the rules and regulation, of ti-i,E' Compan y from time to time 

h ) Upon reasonable notice , furn1st1 < l 1 1nforrnat1on and proper assistance ro 
Cornpany as ,t may reasonably r l.'QU1 <.' ., connection w ith any aspect related 
Company ,n which 1t 1s, or may b cc,rn , .J party either during or after emp1oy 

3.2. En1ployee shall adhere to the ot n ' c. provided ,n the Non-Disclosure: ., 
Assignment of intellectual Property I ht, A(Jrcemcnt . 

3 . Compensation and Be n e fits 

~. l. As compensation tc ,· the sen: c o;, •o be rendered, Emplo 1ee shall be paid ~lo'"Y 
The remunerat,cn ~'!tll be payab onlh y between da~e of 10 to 12 of eve y 
subsequent month after dedl,C.t of tt-ie applicable withhold rigs nclud g 
dedL.Ct1on of taxes at source, '>ubJec.t to dpphcable laws. 

4 .2. Emplovee growtn and increase in salary will depend solely on his performance 
an d contrbut on to the Company. Salar/ mcreases are normally given on a 
periodic bas,s, based on the Company's pohoes. 

4.3. The Company shall reimburse all reasonable trav el, hotel and o ther expenses 
incurred on behalf of the Comoany by the Employee m the cou rse of h:.s 
employment \·11th respect to Company work, as per the relevant policies of the 
Company in force at the time of incurring such expense . However, 1n all such 
cases, the Employee shall be responsible to produce the necessary 
vouchers/documents evidencing tl1e expenses incurred by him to the Company. 

4. Confidentiality 

5 . 1. The terms and conditions of Non-Disclosure and Assignment of lntellectu.J 
Property Rights Agreement shall govern the relat1onsh1p between the Purt1es 
with respect to the Confidential ! nformallon acquired by t he Emplo, et:' dunny 
the term of employment and the Employee undertakes t o st , 1ctly com ply wi th 
the terms and conditions of Non -Disclosure and Assig nmenl of lntellcctual 

Property Rights Agreement . 

5.2. The Employee shall not disclose tt1 e terms ,.md cond1ticn~ of thrs Agreement in 

any manner whatsoever without ttic pr ior writ ten npproval ot the Company, 
except that the Employee m ay d1 5close any provlsron of th is Agreement ,n 
compliance with an order of a court of competent 1ur1sd1ct1on 1n India. However, 
the intended disclosure by the Employee shall be made on ly upon serving a 
prior 1 (one) week written notice on the Company stating the intention of the 
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Employee to disclose the prov·s1ors of the Agreement pursuant to the order f 

the court. 
0 

5. Representation and Warranties 

6.1. 

6.2. 

Employee . understands and undertakes tt1at the information provided to the 

Company Is all factually correct in for matIon. 

Employee undertakes and confirms that he/she is not prohibited from working w,th 

the Company whether due to any legal, statutory, Judicial orders or any con tr Jctual 

obligations. The Employee undertakes and confirms that he/she has not signed any 

bonds or guarantee or any such document with his/her previous employer that 

prohibits him/her to work with the Company. In case any such document was s gned, 

there rs no breach or contravention by the Employee and received due clearance 

from the former employer 

6. Intellectual Property Rights 

7.1. The terms and cand,t,ons of Non-Disclosure and Assignment of Jntellecrual 

Property Rights Agreement ("NOA") shall govern the relationship betNeen che 

Parties with respect to the Jntellectual Property Rights and the Errployee 

undertakes to strictly comply with the terms and conditions mentioned in the Non -

Disdosure and Assignment of Jntellectual Property Rights Agreement. 

7 .2. In addition to what is stated in NOA, The Employee agrees that during his 

Employment Period all work of a copyrightable and/or patentable nature done by 

him for the Company belongs to the Company. Company shall have exclusive right 

on such material. Employee shall help and assist the Company to obtain ownership 

on such copyrights and/or patents. 

7. Non-Solicitation and Non-Competition 

8.1. The Employee acknowledges that he is, in the course of his employment with the 

Company, likely to obtain from time to time knowledge of any Intellectual Property 

Rights and Confidential Information of the Company and its Affiliates and shall have 

dealings with the customers, vendors and suppliers of the Company. The Employee 

acknowledges that (i) the breach of his covenants under this Clause 8, and (ii) use 

of the various other technologies and skill sets acquired by him during the course 

of his employment, if deployed by him after he ceases to be an employee or ceases 

to be associated with the Company, would result in him competing against the 

Company. The Employee further undertakes the following to the Company: 

8.1.1. That without prejudice to any other duty implied by law, the Employee, dunng the 

period of his employment with the Company, and for a period of 3 (three) years 

thereafter, shall not, directly or indirectly through any other Person, manage, 

operate, control, enable (whether by license, subl icense, assignment or otherwise) 

or otherwise carry on or engage in whether through partnership or as a 

shareholder, collaborator, consultant or agent or in any other manner whatsoever, 

whether for profit or gain otherwise, throughout the world. Without limiting the 

generality of the foregoing, the Employee shall not, directly or indirectly: 

Company 
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(1) 1•11q,irw 111 r1·• ,1•,11rl1, 11t·v 1 •lrJ11t111•ril, rr1.i111tltJrlur1•, l1rn11',1nq, rn,HY.'· l1n'J , 
1ll•,l1IIJllll1111 IJI ',,ill' fJI , ,1,y p1fJrlt1<t·, (JI ',(•Jvlcr•', 1<..: l,1llricJ l<J th'-! E11 ,, 11 1c,c,,; 

(11) r•x11•pt rn1h1•li,ill (Jfll1 t•< lH1 1p,111y,c,iri,/,1' :,or•,r11ic1t l)IJ',IW·',',fr_,r ',£.;r11r,c, 

•,111111,11 l(J lho•.1· IJ1'11111 1111 1v1rl1•cl IJY IIJI' (.cJ1r1p<1t1/ (rr;rn urI/ fJ,,r•,,:,ri 11t1r1 

I•, ..l ( 11•,[0ll\t'I (JI 1111 • ( 1111 'I I JI ,y; 
(111) ,IC ( ,•pl dllY W(ll k Ot il'.',lljl]lril'fil r1•lr1l111q lcJ u,,. bU',lfl''',':. frr;rn d/1/ 

c•xl·,lltt() 01 jllll',jll'( IIVI' I 11 1 ,1CJ1111•1 or ll1r• Curnp,.Jll/ or CJf rJII/ ffflllale (Jf 

llw Ln111p,111y, 01 •,01111I "' k11c,w11HJly r•ncouragr· un; s1ich cu<.,torr'Jr tr; 
lt·11111t1.d(' rn ,1tlv1•1•,l'ly ,dtr•1 ,11,y tl!ldtlor1',hrp v,ilh th~ Cornpan; or ;:iny 
/\ IIIII.ilt• ol 1111 • C 0111p,111y ; 

(Iv) 111,ukc •I, •,1 1II, cll•,l11IJ11l1 •, ,, ,,clrJ1 1 ,1• r,r prurr,otc, ,my ,,,:rv1u.:s lhat dr(• 

('0111pellllv1• will\ 1111' l'i il ', I11 1",', ol Iii(• (JJrnp,irty. 

(v) l11cluu.: 01 111fluc•111 c· 111 wl1,1hor•ver rnannr;r Compsn/'.J r.:rnplo;r-r '.-, 
c,;0 11:,ult ,111t, •,t qJpl11•1, v, •11c:rJ1, ',<•r vlu• provider or independent cont racr or 
lo cll•,co11lirlll(' WOik Willi L111· (ornp,my. 

8. Tcrn,lnation 

9. t , ll1l s /\g1cemc11L ,n,..Iy l1C.• tr~I111111L1tr•cl lJy L11c: Company on providing 15 (flftei:: 0
; 

tluys pr 101 written 110I lw clncl lJy p, ov1cl111g 90 (ninety) days prior written not ce 
by L11c employee willrnut c1I1y r L•c1c,on 01 cause to the other party. Hov1e·1er, ro 

case of Lmploycc tcrm1nc1t1ng llw employment, the Company reserves the r,gr c 
Lo I ecove, amount ,n lieu or Lil !.! IIollce. 

9.2. If the Employee fails lo perform his duties due to illness or incapacity or 
whalsoeve, reason for a period of more than 2 (three) weeks, the compensa tior 
otherwise clue during such period will not be applicable. The Employee's full 
compensation will be reinstated upon return to work. However, if the employee 
is absent from work for any reason for a continuous period of 7 (seven) days, 
lhls Agreement slands terminated . 

9.3. Notwithstanding anything in this Agreement, the Company may terminate th is 
Agreement upon 5 (five) days notice to the Employee on occurrence of any of 
the following events: 

(i) If the Employee's performance is be low the expectations in the 
probation period; 

(ii) The information provided by Employee is fully or partially incorrect 

(iii) The sa le of substantia lly all of the Company's assets to a single 
purchaser or group of associated purchasers; 

(iiv) The sale, exchange, or other disposi tion, in one transaction of the 
majority of the Company's outstanding corporate shares; 

(v) The Company's decision to terminate its Business and liquidate its 
assets; 

(vi) The merger or consolidation of the Company with another company; 

(vii) Bankruptcy. 

9.4. Termination without notice for a Cause 
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Notwithstanding anything contained in this Agreement, the Company may 
terminate this Agreement and employment of the Employee for any ca use, with 
immediate effect, at any time without notice or payment in lieu thereof or any 
compensation whatsoever, 1f, among other things: 

(a) 

(b) 

(c) 

Employee's material breach of any of the Clauses provided und er this 
Agreement; 

The Employee is incapaci~ated in law by reason of ill-health or accident 
from performing his duties hereunder and shall have been so 
incapacitated for a consecutive period of not less than 3 m on ths 
(whether working days or not); 

The Employee's gross m isconduct, willful refusal, or willful or negligent 
failure, to perform duties reasonably assigned by the Company after 
being provided notice by the Company and a reasonable opportunity to 
cure such breach in a manner satisfactory to the Company; 

(e) The Employee being convicted of any criminal offence; 
(f) The Employee breaching any organizational documents of t he Company 

or any other agreement of the Company; 
(g) Any violation by the Employee of the Company's policies in cluding but 

not limited to pol ici es prohibiting harassment of employees, or any act 
or omission of the Employee which damages the Company's Business or 
its assets; 

(h) The Employee has committed any act of bankruptcy; 
(i) The Employee does not comply with any laws and regulation s t hat he Is 

required to comply as Employee of the Company; 
(j) Any other action or inaction on the part of the Employee that would 

constitute adequate cause for termination pursuant to applicable law 
and regulations. 

9.5. Effect of Termination 

Upon termination, all property of, or relating to, the Company as shall have 
been in the possession of the Employee, including Company records and all 
documents and Confidential Information, shall be surrendered by the 
Employee to an authorized representative of the Company for this 
purpose. If the Employee fails to do so, the Company may withhold payment 
of his dues, if any, and/or take such other steps as may be appropriate , t 
recover the damages from him. 

9. Other Employment Conditions 

10.1. Working Hours 

Company 

The normal working hours of the Company are 9.30 am to 6.30pm [Monday 
to Friday]. The Employee will work during the normal working hours of the 
Company and such other reasonable hours as are necessary for the 
Employee's to carry out the duties, functions and responsibilities assigned to 
him and shall not be entitled to receive any additional remuneration for work 
outside the normal working/ business hours of the Company. 

Employee shall be entitled for lunch break of 30 minutes between 1.00 pm to 
2.30 pm. 

Page 5 of 9 



10 .2. 

10.3. 

Transfer 

The Company reserves the right to transfer Employee at any time to any other 

units or divisions within department or any other place within India or outside 

India. Employee's position may be promoted or demoted or remain in its 

current profile. The transfer wrll not deem to constitute a change in conditions 

of service. 

Leave ' L 

The Employee shall be entitled to earn the leave in that respective year on d 

pro-rata basis . The Employee undertakes to comply terms and condition s of the.• 

leave policy provided in E:mployee Handbook of the Company. 

During Probation : 1 Leave each month 

Leave for onsite Employee (on roll Employee and contract Employees) 

The Employee deputed at client site shall be governed by the leaves, weekly 

off and annual holiday policy according to the client's policy in the respectiv e 

country. 

Employee deputed for a long term is allowed to visit their hcmetown every 12 

months for a period of 8 to 10 days. This is subject to approval from the Client 

10.4. Travel policy 

The Employee may be required to travel on business trips to any such 

destinations as may be required by the Company from time to time . The 

Employee understands that such trips might at times be on very short notices. 

The Employee undertakes to comply terms and conditions of travel policy 

provided in Employee Handbook of the Company. 

10.5. No Other Employment 

During the tenure of this Agreement, Employee shall not take up any outside 

employment or other for profit endeavour unless permitted in writing by 

Company. Such permission shall be at the sole discretion of Company and 

shall be granted only by Management of the Company. 

10.Miscellaneous 

Company 

11.1. Successors and Assigns 

The Agreement shall inure to the benefit of the successors and assigns of the 

Company. The Employee shall not assign his rights or obligations hereunder, 

and any such assignment shall be void. 

11.2. Governing laws 

This Agreement shall be governed and construed in accordance with the laws 

of India and the parties agree to submit to the sole jurisdiction of Nasik courts . 

11.3. Notice 

Any and all notices in writing shall be given to the address set forth at the start 

of this Agreement. 
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11.--1-. Severability 

If aAy provision of this Agreement is held invalid or unenforceable by any court 
of competent jurisdiction, the other provisions of this Agreement will remain in 
full force and effect. Any provision of this Agreement held invalid or 
unenforceable only in part or degree will remain in full force and effect to the 
extent not held invalid or unenforceable. 

11.5. Headings 

The paragraph headings contained in this Agreement are for the convenience 
of the Parties and shall not affect the meaning, or interpretation of this 
Agreement. 

11.6. Survival 

On termination of this Agreement, the terms and conditions of this Agreement, 
including but not limited to Clauses 5, 7, 8 and such other clauses in this 
Agreement which mean to survive, shall survive. 

Company 

11.7. If any provision, or portion thereof, of this Agreement is invalid or 
unenforceable under any applicable statute or rule of law, the Agreement shall 
be valid except it is to that extent to be deemed omitted. 

11.8. In this Agreement, refe,ence to the singular includes a reference to the plural 
and vice versa, and a reference to any gender includes a reference to all other 
genders and the neuter 
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Annexure - I 

Pay Heads I 

Per Month (INR) Per Year (INR) 

' 

Basic 
8500 102000 

HRA 
3400 40800 

Conveyance 
1600 :;_9200 

Litera t ure Allow ance 
500 6000 

l<it Allowance 
5260 63120 

LTA 
500 6000 

Medica l 
1250 15000 

Employee PF 
1020 12240 

Employer PF 
1020 12240 

Employer MLWF 
72 

Total Pay 
23050 276672 

# Accident (200000) + Medical (100000) 
3500 

Insurance 

Gratuity 
4906 

Total CTC 
285078 

Less: 

Profession Tax 
200 

Employer PF 
1020 

Employee PF 1020 

Monthly Salary 20810 
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